INCENTIVES

Participants must e-mail the form
on a monthly basis to receive their
earned incentive for Plan A.

Participants must sign an
attendance sheet at each activity
attended to receive their earned
incentive for Plan B.

After five out of six months of
successfully completing the
requirements in either PLAN A or
PLAN B, the wellness participant
will receive (4) four hours of
Wellness Administrative Leave.
Wellness participants may earn up
to (8) eight hours of Wellness
Administrative Leave after ten
months of participation in the A&l
Wellness Program.

Leave earned in the year must be
used by the end of February of
the following year. No carry over
is allowed.

Note: One plan must be chosen
and may not be intermingled within
the period of six months.
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